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[ Commonwealth of Pennsylvania [ DEPARTMENT OF EDUCATION | 333 Market St,, Harrisburg, PA_17126-0333 |

SEMI-ANNUAL EMPLOYEE EVALUATION FORM FOR INSTRUCTIONAL I TEACHERS
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Employee’s Last Name Middle Position(s) of Employee
é/""ff’&ff’!mfﬁw HA :%”w NN N
District/TU \_,.‘ School ' Evaluator Interview/Conference Date

School Year: _Zx9¢ /7/ - I g Evaluation: (Check 1) [1.0m€~ [Two

This form is to serve as a permanent record of an administrator’s evaluation of a teacher’s performance during a specific time
period based on specific criteria.

PERFORMANCE EVALUATION
Directions: Examine all sources of evidence provided by the teacher and bear in mind the aspects of teaching for each of the
four categories used in this form. Refer to the rubric language, checking the appropriate aspects of teaching, and indicating
the sources of evidence used to determine the evaluation of the results in each category. Finally, assign an overall evaluation of
performance, sign the form and gain the signature of the employee.

Category I: Planning and Preparation — Through their knowledge of content and pedagogy skills in planning and preparation, teachers make plans and
set goals based on the content to be learned, their knowledge of students and their instructional context. Category I reviews: Knowledge of Content and
Pedagogy, Knowledge of Pennsylvania Academic Standards, Knowledge of Students, Selecting Instructional Goals, Designing Coherent Instruction, Assessing

Student Learning, Knowledge of Resdurces, Materials and Technology.

[LUSATISFACTORY

[ JUNSATISFACTORY

Teacher’s performance demonstrates:

o  Adequate knowledge of content and pedagogy

o  Adequate knowledge of Pennsylvania’s Academic Standards

o  Adequate knowledge of students and how to use this
knowledge to direct and guide instruction

o Appropriate instructional goals that reflect standards and
reasonable expectations for students

o Reasonable awareness of resources, materials, or technology
available through the school or district or professional
organizations

o  Appropriate instructional design in which plans for various
elements are partially aligned with the instructional goals and
have aTecognizable sequence with some adaptations for
individual student needs

o  Appropriate reflection on teaching and learning to enhance
instruction

o  Appropriate assessments of student learning mostly aligned to
the instructional goals and partially adapted as needed for
student needs.

Teacher’s performance demonstrates:

o Limited or partial k.:fdwmdge of content and pedagogy

o Limited or partial knowledge of Pennsylvania Academic
Standards

o Irrelevant or partial knowledge of students and how to use this
knowledge to direct and guide instruction

o  Unclear or trivial instructional goals and absence of

- expectations for students

o Little or no awareness of resources, materials, and technology
available through the school or district or professional
organizations

o Inappropriate or incoherent instructional design in which plans
for elements are not aligned with the instructional goals, and
have few or inappropriate adaptations for individual student
needs )

o Little or no reflection on teaching and learning to enhance
instruction

o Inappropriate assessments of student learning not aligned to
the instructional goals nor adapted as needed for student needs.

Lesson/Unit Plans See Attachment 426 A
Resources/Materials/Technology See Attachment 426 A
Iﬂ Assessment Materials See Attachment 426 A
Information About Students See Attachment 426 A

Sources of Evidence (Check all that apply and include dates, types/titles and oumber)

Teacher Conferences/Interviews See Attachment 426 A
Classroom Observations See Attachment 426 A
Teacher Resource Documents ~ See Attachment 426 A
Other See Attac}lment 426 A

Justification for Evaluation

PDE-426



[ Commonwealth of Pennsylvania | DEPARTMENT OF EDUCATION | 333 Market St., Harrisburg, PA 17126-0333 |

Category II: Classroom Environment =— Teachers establish and maintain a purposeful and equitable environment for learning, in which students feel
safe, valued, and respected by instituting ;ouﬁnes and by setting clear expectations for student behavior. Category II reviews: Teacher Interaction with

Students, Establishment of a Learni},linvirunment; Student Interaction.

[LISATISFACTORY

[ JUNSATISFACTORY

Teacher’s performance demonstrates:

o  Clear and moderate expectations for student achievement with
reasonable value placed on the quality of student work

o Moderate attention to equitable learning opportunities for
students

o Appropriate interactions between teacher and students and
among students

o  Effective classroom routines and procedures resulting in little
or no loss of instructional time

o  Clear standards of conduct and effective management of
student behavior

© Safe and adequate organization of physical space, to the extent
it is under the control of the teacher, that provides accessibility
to learning and to the use of resources, materials and
technology.

Teacher’s performance demonstrates:

o  Low or unclear expectations for student achievement with little
or no value placed on the quality of student work

o Little or no attention to equitable learning opportunities for
students

o Inappropriate or disrespectful interactions between teacher and
students and among students

o Inefficient classroom routines and procedures resulting in loss
of instructional time

o  Absent or unclear standards of conduct, or ineffective
management of student behavior

© Unsafe or inadequate organization of physical space, to the
extent it is under the control of the teacher, to provide
accessibility to learning and to the use of resources, materials,
and technology.

| Sources of Evidence (Check all that apply and include dates, types/titles, and number)

el
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Classroom See Attachment 426 A DAL Visual Technology See Attachment 426 A

{; Observations &

M Informal See Attachment 426 A T Resources/Materials/Technology/ ~ See Attachment 426 A

Observations/Visits /| Space
Teacher See Attachment 426 A Other See Attachment 426 A
Conferences/Interviews

Justification for Evaluation
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| Commonwealth of Pennsylvania |

DEPARTMENT OF EDUCATION

[ 333 Market St.,, Harrisburg, PA 17126-0333 |

Students in Learning, Providing Feedba

Category II: Instructional Delivery — Teachers, through their knowledge of content and their pedagogy and skill in delivering instruction, engage

students in learning by using a variety of instructional strategies. Category III reviews: Communications, Questioning and Discussion Techniques, Engaging
emonstrating Flexibility and Responsiveness.

[\JSATISFACTORY [ [TUNSATISFACTORY
Teacher’s performance demonstrates: Teacher’s performance demonstrates:
o  Adequate communication of procedures and clear explanations o  Unclear or inappropriate communication of procedures and
of content poor explanations of content
o  Adequate use of questioning and discussion strategies that o Ineffective use of questioning and discussion strategies and
encourage many students to participate : little student participation
© Reasonable engagement of students in learning and adequate o Little or no engagement of students in leaming and poor
pacing of instruction pacing of instruction
o  Adequate feedback to students on their learning o Inaccurate or inappropriate feedback to students on their
o  Adequate use of informal and formal assessments to meet learning
learning goals and to monitor student learning o Little or inappropriate use of formal and informal assessments
o Reasonable flexibility and responsiveness in meeting the to meet learning goals and to monitor student leamning
learning needs of students. o Inflexibility in meeting the learning needs of students.
Sources of Evidence (Check all that apply and include dates, types/titles, op number)
Classroom Observations See Attachment 426 A Student Assignment Sheets See Attachment 426 A
Informal Observations/Visits See Attachment 426 A Student Work See Attachment 426 A
Assessment Materials See Attachment 426 A Instructional See Attachment 426 A
Resources/Materials/Technology
FL Teacher Conferences/Interviews  See Attachment 426 A \/ﬁ Other See Attachment 426 A

Justification for Evaluation
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| 333 Market St., Harrisburg, PA 17126-0333 |

to School and District, Developi },Prufessmnslism

Category IV: Professionalism — Professionalism is demonstrated. ihrough qualities that characterize a professional person in aspects that occur in and
beyond the classrcom/building. Category IV reviews: Maintaining Clear and Accurate Records, Communication with Fnlm.hes and Students, Contributing

and school or district professional growth and development
opportunities.

[VI]SATISFACTORY [ JUNSATISFACTORY
Teacher’s performance demonstrates: Teacher’s performance demonstrates:

o Adherence to school and district procedures and regulations o Failure to adhere to district procedures and regulations related
related to attendance, punctuality and the like. to attendance, punctuality, and the like.

o Knowledge of the Professional Code of Conduct. o Lack of knowledge of the Professional Code of Conduct.

o Compliance with school or district requirements for o Lack of compliance with school or district requirements for
maintaining accurate records, communicating with families. maintaining accurate records, communicating with families

o Compliance with participating in school and/or district events o Lack of compliance in participating in school and/or district

events and school or district professional growth and
development opportunities.

urces of Evidence (Check all that apply and include dates, types/titles, %d number)

/

-

.. Teacher Conferences/Interviews ~See Attachment 426 A Progress Reports/Report Cards See Attachment 426 A
Observations/Visual See Attachment 426 A Parent/School/Community Feedback See Attachment 426 A
[ Technology g

F\ Artifacts/Interaction with See Attachment 426 A Artifacts: Professional See Attachment 426 A

{1 Family T‘é Development/Act 48 Documentation
Student Records/Grade Book See Attachment 426 A A, Perceptive Use of See Attachment 426 A

' ' [ Teaching/Learning Reflections
Other See Attachment 426 A
Justification for Evaluation "
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Evaluation: . f
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Evidence of reinforcement e ﬁ-)[, Vet & _) SM—(? LS .-_g#i{)f; _t Y ,:Lr N
v = (&) ‘ G'H:E:C-/ t I}C'(._,__LV')'L’{IQIUE’.(L 1€ CpI™e
V/
1

Equitable/constructive feedback

(less

Z&.L@S Wf..s SIELC[(

A

T

Application/performance activitias(e'.ﬁ?ﬁ rxL) ﬂ 7 6["9;_4 /;.;./‘ Fé <ed
Informed use of informal/formal ) l/‘ v e
assessments
High degree of flexibility/responsiveness v
Integrated assessment vd
Professionalism bl .J e Jfr X
Models appropriate speech/behaviors i A szMﬂ,ui d O E £~ .
Maintains poise and composure v V LT -]—0+u_,0 F ro fess 1owa it e
Maintains professional appearance v./ C«( %é J eQ{ C_CD_){'L'CJM v L dp@reax_d
Exhibits personal enthusiasm LT _(__ J &9 FC:) ~ O~ -
Demonstrates effective communication 3
skills/clarity v }'Ck c15 o @—;I)I-Lw e +\ Q
Demonstrates respect for students v A 8 f‘&:ﬂ,&jc) lo j IE £ J L‘(
Evidence/knowle f students ides -
instruction }Bjo /gu / '—7%/ //f?ﬁ‘f‘/” )
\ﬁ/«// / M
Admlm ator Date Teacher Date

O — Performance obseryed; found satisfactory
NA - Performance
NO - Performances

observed; not applicable for this lesson
ot observed; inclusion could have strengthened lesson

NI — Performance as observed indicated need for improvement

Nawvicad 10/NA
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WASHINGTON SCHOOL DISTRICT INFORMAL OBSERVATION

Name 72\5; Btmu,ﬂﬂw- Grade ‘?’
Date ___/0- (§*°’" _ Number of Students __7 S™
Administrator /{ i o Xa o Time___ 37 < -

. ~ The following were observed:

Students writing
Students problem solving
o ( tudents listening
Students actively involved in learning
____ Students working cooperatively in small groups
» _/’féacher actively involved
Teacher working with small group
___—Teacher working with whole class
Teacher using Dimensions of Learning framework

| ,Aacher checking for understanding

._Ason plans available _ |
g Other - %v"f“’)“"{ /G'r'cm/ecs) Foqrz&-gs. d?dﬁk@dﬁ\’]

Comments, questions, suggestions: TR | p '//Q,JLLW;,- B (.:@c)o/ -
}Wféf ef-‘_f-’f;:'fa‘._') : \)

of these items cannot be observed in an informal observation. The observer will check the
es that were observed in this short period of time.



Commonw

‘h of Pennsylvania

DEPARTMENT QF EDUCATION
SR 333 Market Street, Harrisburg, PA 17126-0333
TEMPORARY PROFESSIONAL EMPLUYEE/PHUFESS[UNAL EMPLOYEE RATING FORM
h/j ot 2N S — "A,f’
Last Name KJWS‘ Middie
WASHINGTON SCHOOL DISTRICT Washington High School
District/IU School
Satisfactory Sifggaturgﬁ//g‘yééz % Unsati sfactory S';gélatture
r
Service of employee suffi- o1 Tiek ﬂ’f (24 Improvement is essential to orae
ciently acceptable to justify |Position: 7 Date: justify continuance in service.| Position: Date:
continuation of employment, Pr’lnc .ég;— y <

|, PERSONALITY:
(encompasses those personal

il. PHEPARATION

=

characteristics that directly
influence professional performance.)

Il. TECHNIQUE

S

IV. PUPIL REACTION:
(student response to

activities over which the
professional employee has control.)

o Exercises (prudent) judgment.
Maintains personal hygiene.

© Maintains poise and composure,
© Maintains professional attitudes,

o Communicates with parents
about student’s progress.

e Demonstrates appropriate
language usage,.

© Demonstrates a willingness to
cooperate toward district goals.

o Evidences planning which reflects
objectives and activities.

© Keeps abreast of subject matter
and special practices.

o Provides appropriate instructional
material to meet the student’s
needs.

S

S

o Demonstrates ability to organize
for instruction.

@ Encourages students with
appropriate reinforcement,

o Provides an educational atmosphere
consistent with instructional goals,

® Provides for individual student
differences.

o Utilizes appropriate strategies,

® Demonstrates work/study habits.

® Evidences communication skills,

@ Exhibits behaviors conducive to
learning.

® Participates in learning activities,

S

Rating: Temporary Professional Employes p S Rating: Professional Employee

I certify that the abova named emp)gyee for the period Rating I certify that the sbove-named employee for the period

baginning Q © -'@ (Total Category I, 11, 111, 1V) beginning
I[momh;‘ aylyear] {month/day/year]

end ending é; e 7/ has received and ending has received
{month!day!vaar} ! L. {month/day/year]

o rating of Seniority — a rating of

samisracTory ] unsaTisractory [ SATISFACTORY [ | UNSATISFACTORY [

Date 1.U. Executive Director or Dist.

| acknowledge that | have read the report and that | have been given an opportunity to discuss It with the rater.

Supt.

My signature does not necessarily mean that | agree with the performance evaluation.

Am—}u Executive Director or Dist. S

Bam

Signature of Employee



WASHINGTON SCHOOL DISTRICT AUXILIARY RESPONSIBILITIES

"

TEACHER EVALUATION -
Name j;—}' [ ’81)» AAAAL < Date of Evaluation ;7"" Qb -uf
Building f;L [ S Grade
S = Satisfactory NA = Not applicable NI = Needs improvement
= REMARKS

I. Personal .4
A. Maintains professional appearance S
B. Demonstrates sympathetic, empathetic and realistic o~
responses at appropriate times =%
C. Exhibits acceptable communication skills both oral and N
written o~
D. Reacts to consfructive criticism and supervision in a o
professional manner and/or seeks appropriate help when ~
recommended : -

E. Reports promptly to school
F. Handles confidential information and sensitive situations
with discretion

II. Assignments and Management
A. Enforces school rules and policies as explained in the
building handbook

o

©
B. Is punctual and conscientious in performing assigned duties il
and responsibilities i
C. Attends scheduled meetings punctually on a building, —
departmental and district level at which attendance is required, <
unless excused by the building principal -
D. Maintains order and discipline outside the classroom <
E. Uses furnishings, equipment, materials and supplies properly

and effectively -
III. Clerical =

A. Completes and submits administrative reports promptly,
accurately and legibly

B. Maintains accurate, complete records as required by law,
district policy and administrative regulations

IV. Professional Relations/Development

A. Cooperates with the school administration and faculty by
sharing responsibilities for the total school program

B. Utilizes proper channels for school and individual problems
C. Updates professional knowledge and skills

D. Maintains professional standards in relationships with
colleagues and associates

(n ‘kﬂ

V. School Community Relations

A. Adheres to and supports school rules, administrative
regulations and board policies in contacts with parents and the
general public

B. Keeps parents informed regarding student progress or

problems through written reports, phone calls and/or parental
conferences

1 o] W

Supervisor Comments

Teacher Comments

Ve // /
— ’.‘/ A e S/ 4 r &4
Clpis L s ciy U eenaw ey Tk
Sﬁpcwisor‘_s.-S§gﬁamre Date " Date’

vy

o

Teacher’s Siénat‘urf:



Commonwe
DEPARTME. . O

1 of Pennsylvania

FEDUCATION

T 333 Mérket Street, Harrisburg, PA"17126-0333
TEMPORARY PHUFESS!UNAL EMPLOYEE/PROFESSIONAL EMPLOYEE RATING FORM
LBt siere / W/‘f
Last Name / First

" WASHINGTON SCHOOL DISTRICT

Washington High School

Middle

District/IU

School
: Signature Unsatistactor Signature
Satisfactory of Rater: _M . : ‘Y oy of Rater:
Service of employee suffi- Let Improvement is essential to i
ciently acceptable to justify |Position: Date: ;| justify continuance in service.| Position: Date:
continuation of employment, Principal //;» 8//(9 “f ' -
|. PERSONALITY: . PREPARA‘I’!ON 11l. TECHNIQUE

(encompasses those personal
characteristics that directly
influence professional performance.)

it lV PUPIL REACTION:

- "activities over which the

(student response to

~ professional employee has control.)

o Exercises (prudent) judgment,

© Maintains personal hygiene,

© Maintains poise and composure.
© Maintains professional attitudes.

needs,

o Communicates with parents
about student’s progress,

© Demonstrates appmpnate
language usage.

e Demonstrates a willingness to
cooperate toward district goals.

o Evidences planning which reflects
objectives and activities.

© Keeps abreast of subject matter
and special practices,

© Provides appropriate instructional
material to meet the student s

o Demonstrates ab:hty to orgamze
“for instruction,

® Encourages students with
appropriate reinforcement.

o Provides an educational atmosphere
consistent with‘instructional goals..

"o Provides for’ mdmdual student

" differences.

@ Utilizes appropriate strategles.

o Demonstratés work/study habits.
o Evidences communication skills.
@ Exhibits behaviors conducive to
learning.
o Participates in learning activities,

Rating: Temporary Professional Employes

I’J:;::'t?:'l ;Eat the :@;}?W%SY% for the period
u;: }h 7 g{\'}a 317/ has received

{mofith/day/year] *

and ending

s rating of
saTisFAcTORY Q. UNsaTiSFACTORY ]

Date .U, Executive Director or Dist. Supt.

1 acknowledge that | have read the report and that | have been given an opportunity to discuss it with the rater,

Rating

Rating: Professional Employes

My signature does not necessarily mean that | agree with the performance evaluation,

| certify that the above-named employee for the period
(Total Category I, 11, 1L, 1V) 7 beginning
(e AP -Imonthfdav!vearl' _ :
'and en'ding' 7 __has raceived
1 y trnonth!dnwvearl
Seniority a rating of &

SATISFACTORY [_] ' UNSATISFACTORY [_]

[-2%-0 ‘i—?ff

I u. Executlvn Director or Dist. Supt.

Date

Sl gnature of Employee



WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

Name j% FF gﬁz‘/‘/w‘-c'l’h

ePED “he ‘ﬁu}'
Date of Observation J"f 7-0“% Grade EE

O | NA |NO |NI Comments
Personal Characteristics a_p OOV
S (0vV]

Models appropriate speech/behaviors l/ [Ofd;e& e )/! /

. (nfRractions CU‘e/fmgi'ii’ :
Maintains poise and composure P IACS P ect ‘D,_; i .
Exhibits personal enthusiasm -

| Gopd -
Demonstrates effective communication / n ‘h &’4\5 o ’
skills/clarity C/é”c{/"“ Core U e e <cal 1O
Works cooperatively and respectfully e c':‘,l’)d /(,L/L/Lc:l_j\.l S S
with students
- : Pﬁ-eptar;Fiog - ” Ga el O“HC;L.J‘ZM ot o Qﬂc*&rﬁl—&
s;z:ggifsans reflect objectives an o D 0{0\! sy i e
Lesson aligns with state standards o - Soels f\ef:lf:c:[- COI‘/LtCUfu#;.,,cu »,

: Steadard &
Objectives clarified and relevant I P

* ?/&Mm telg QA d (tgocu"“a_:i{‘c)w W 2S

_ __Technique Ve rq ~Hno$~ouj by
Gains attention/effective use of time - L C)U FOQSC'? e - Acp .9_1%( ibﬁ
Demonstrates content knowledge A '%[’)CDV‘O Ué:g fu%ﬁizd C;C:g mﬁ;‘;’i}m
7 5 : : S g
Effective behavior management and O C @ C&E’S “-*‘-‘CU“‘”W .
efficient routine procedures ,/ %O‘tm % E tOC s ven C’_,F Fer Cj’ﬂ-"’c—-
Pupil involvement; encourages students -
with appropriate reinforcement / -"‘-%D’* F/J_U\.A t f L Gl WL% S%L:ch‘f
Motivates students - (o &2 "f“{"tﬂ, !@SS‘CJM .
Variety of strategies d trated /' % 1 ex KW_J
ariety of strategies demonstrate Wi

i and a ol ﬁ
Adaptations/differentiated instruction /’ W< d Lral uudg 7 v j S
Dimensions of Learning L - [ 5850 WES W CM C!egf? e
methods/strategies / a Se el A C€ AZ./ LL j@ ;c_,a_ﬂ
Use of teaching aids; z n:éL(u

application/performance activities

i ,g/gg Jewel of

Assessment is integrated; pre and post; 72

-~

0. B o s #l0wed

Positive classroom climate

checks for understanding . T ﬁ recHde Y= =

Integration of other subject areas A s 5 Vvize re g b ce”

Technology integration/use : | C’MM CU—d’ Lf@ Lj .
- /;,9;& B po ek gt

Student Reaction/Classroom Climate A . =

Actively engages students and provides /’ f»d {('Q;{'e’i CL)Q'QG M

opportunities to demonstrate learning Y CocdUre Q;L’Q("ﬁ

Readiness/closure = N 501} e e ¥ i rf'— C e 'y +L{
] \ F&de W feers

N4

&

--.._ »

K, ool

S~r&¥-0y

Adnﬁnjs@uﬁr

Date

O — Performance observed; found satisfactory

NA - Performance not observed; not applicable for this lesson
NO — Performance not observed; inclusion could have strengthened lesson
NI - Performance as observed indicated need for improvement -

T Borenuts 3//

-

Wty S -(5-0Y
@ Jo.! 30 22
Revised 8/02

%
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WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

—_
Name j; FF E’UM\AC\{‘ ) Date of Observation f{:“" o 0D Grade <K

o

NA | NO | NI Comments

Personal Characteristics 5 . PR .pf !% s
Models appropriate speech/behaviors X’V @t /e B resPo =

~ o lwe \J o erwo f’{x—?wg s
viot
Maintains poise and composure oSt vss tO 1 6FC - F: (3 u.:& g ouU
| e Lo .
Exhibits personal enthusiasm ‘L‘ e u'f' atve, crud
. e e /y’ J r_‘SiO -\J )] T o
: : T +d cweas (vl Phcss
Dlzi'i}o;nistr?s effective communication e " n L)f it —’Lfn‘:c,b . u 'PV'O Cfﬁg Lekes
skills/clari )
Works cooperatively and respectfully e EO! r{ c‘.-u:f' .
with stu"dents
PreParatim? /”\ b J {‘G‘h \}Zfﬁ Lcre & ir(-{ g-—f @ i
;:;:g;i gslans reflect objectives and /, - c:»‘)f ~s4ood Lol ic:b-\;’ ‘.- -
i <o -
Lesson aligns with state standards A S‘**/rﬁ ¢ Yor (Mstruc
Objectives clarified and relevant : /,— |
. __ Technique : _.-"\/f;-/} ég( W}(_*)cf s Cy%\ | neteuettolg -
Gains attention/effective use of time -
T Filechue .
St ferad For et
Demonstrates content knowledge - A e ?*r:;. q_\j | At r:L e {14 / -

,\caﬂﬂluq %+<T sl M""‘Oﬂ]’ U““Q(J

Effective behavior management and
. | efficient routine procedures

' = - A Ao 1)
Pupil involvement; encourages students g f t %’ CC "'\ vE U(5+ ‘9‘,‘5 - C( S
with appropriate reinforcement 2 &9 ~ ’,n E‘f‘)& a s TIa0uAN u%
Motivates students

.)‘ &—wc C)M \b/(‘))((u_k’ Q..‘-{
Opé) b!“—cr

R
- f?b.,dd& uc‘“& lou(\ W Un e

-~

Variety of strategies demonstrated

NANAY NEAVANAN

Adaptations/differentiated instruction

cutic Aess wWas exee et
Dimensions of Learning S | skl A
methodsfstrategi_es o ) o (/Lg?p{f(‘ Pﬂ_{dﬁ < "“'t— bd Cb_/l '5, @ ol
Use of teaching aids; //”,7{ UVidkes |

application/performance activities
Assessment is integrated; pre and post;
checks for understanding

Integration of other subject areas

]
4l

rcta L_cu.. /yf} z/}?%b“?l'm,t‘f'fgﬁﬁ(j c:n‘”-' oI

S h g Sk /S e:'rfrc%‘/'; g
Isi72.9=1%0 uterest, This Contles "
a oot "L_)/'Hr exteusive 1417 g1

~ et fwunc(-uj‘cu::ﬁ )

MR

Technology integration/use

Student Reaction/Classroom Climate

Actively engages students and provides .. ’é/; - (/ '?/C*'»'iﬁr&/ 77?5 /d;}" & Ca;.p Al IS8 (OOUAL br: ij X
opportunifies to demonstrate learning i _ ana-& H1 _,r./[t Ve
Readiness/closure ~ ¢
ey
€U Ce UL A
Positive classroom chmat& YN T CMCL’-{— {%&j hoe Q L Tb
—PO. l;:‘, _ P.OF Auocds .

/7?&;/ \4;%/ S0 0S L //@M&/,///-’xa e

Adnfinistrator // Date Tﬁc B e g Date / -
O — Performanc€ observed; found satisfactory C/C/ \,( ¢/

NA — Perfortfiance not observed; not applicable for this lesson “'* _W o B

NO — Performance not observed; inclusion could have strengthened lesson ?\,Q;wu&‘/ gv h ol
NI - Performance as observed indicated need for improvement ised 8/02 <R 3o F7



WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

Name J:‘;FF BOV\V\C.V‘“

Date of Observation /[~ (& ~O D Grade a .
O [NA [NO |NI Comments
Personal Characteristics - b -
Models appropriate speech/behaviors X’L” ca 7‘/ e r\_‘,clf:i\fcj &S;cfjr' e (s
¥ il el eo e -
Maintains poise and composure CL‘“E’ V"f’fg" here - F eul L:f o +
-~ [@X - R
Exhibits personal enthusiasm - | o /_}7 RS )0/ {ut ;f’aj‘. Ve @yicl
D trates effective communication 1 et c‘ A CE"S {54 el [puEcps: -
emons L o
skills/clarity ol of Hhe toack Y peoesse L4z
Works cooperatively and respectfully o eideudt .
with students
Prepara‘tim‘l . @ bJE’C}h JeS WEre G-léa.“‘{ .
Lesson_plans reflect objectives and /f (’,{,ufclc’:"ﬁ Joed i icia “5¢‘i3: Hie
strategies ; : v] S’f’ fenen
Lesson aligns with state standards T S'ﬁ'ﬁ?-c‘jf- 1 [
Objectives clarified and relevant //
: eouique ___ ___%,/‘; éd miodes of | nstruckhold-|
Gains attention/effective use of time /"‘:;C, okl s = Sl _
.—-“ i‘é'c.. . =
: Seg Qerde T s \r
Demonstrates content knowledge ] - ?p—gs C“_;T\—aclpvla:ﬁc f_!a—ﬂ —é’f' cesLl -
Aecrwring Sheles( Mr‘tz"'j/‘)@““-
Eé_fective beh.aviur maxéagement and /, 7 J';Tjej a VL? a&
efficient routine procedures e >
Pupil involvement; encourages students B "'[,/ F‘Fgc;*' We b €’5+0 4 ‘( Sé-‘ /
with appropriate reinforcement il f P /&’ o 6'5'}' Ol MA\I
Motivates students _ A Lok 4-&{ 2
Variety of strat 7.7,.0 br vch ' -
tions/differentiated instruction - _— P&y MOS . g EE:}"'OM \e, WD Y "j
Oi - 53 . (f’LL""W“C (@ @SS L(j&iﬁ r'_cde:u,
imensigns of Learning ( (
methodsrategies » s (Qr};;/aa}-, on 195 all St
Use of tealing aids; //"ﬁb’
applicationfgerformgnce aftivities
Asgessment 1 intedfated: E post; B T %? e /Q?m‘{—’zwf J
C forun anding| / _f? l\pwﬁ‘&ﬁ” f&e)t?:g‘a L‘j '
Infegiation of 3 ersubj w / el i teret., 7HS Cotes) .
/’A a_@@_f— 40 +H, ex{«cuéwc wart g
Tet hﬂ To Y 3 Mt nf J L
v omse 7 it H/IOC-A:I\'\\?CU eSS .
‘.ﬁm eactionElassroofn -
AR gages studgnts andip : it B g/"é)ﬁf /d}, b,a,_pé{&g,s (SO WL bn vij
OPIgS demofstrate ""L 1/1\'5‘!":) ‘j Cl/[ UE
Rea@hess/cl@sure
| N | e
Positige classrodm cli = '7" r- @y—gd}[’ %Si +ve QELLL%
YL POZ

Administrator

O — Performance obsaf®
NA — Performance n#

ed; not applicable for this lesson
ed; inclusion could have strengthened lesson
fved mdicated need for improvement

Date

caCheCf/d C/ \j 3 é]Date /

ll=jp=D2

W\used 8102 X320 fg
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Washington School District

Supervisory Report

Formal Observation

Name

Date i'&a'/ >

Comments/Recommendations

s sl S DAL Lend L
~Hs Lo ik

,/M bla_

atl

A7 - éﬁ_/ﬁ A ‘
M?’/Z:oéz/gz’zw <

/Z§ sz,@md; {/Mﬁ Geve Tho J))/j,zm%ﬁg Lo

AN 2
2

& l U // ;
subject 72 ot LS G Grade < Building ZNY ?(/Uéé/ ]

0



WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

Name Jé;f )ZMV/V&&

servation 6/.4? 2S5

Date of Ob: i Grade T(LC
Y- alornt L sLodents [ Jote QNI
NA | NO | NI Comments

Personal Characteristics

Models appropriate speech/behaviors

on

Maintains poise and composure

=

Exhibits personal enthusiasm

g

e

LY

Demonstrates effective communication

%Z/W

Y €Ll lins e
1Yl

ConTnt
s aleclio- efe vt

e

_

73

7Ane

skills/clarity _ 10

Works cooperatively and respectfully %ﬂ W At Mﬁ@zﬁ

with students W UCW /&&M’ /
Preparation 4 751 W / W

Lesson plans reflect objectives and : y 01 % ;

strategies 102V /u’j’&":}

Lesson aligns with state standards

Gains attention/effective use of time

{
Objectives clarified and relevant G 7 'ﬁ%
5 e/Or Fprpdin-
fo il ey e pplrriin [k
Technique /_’)JWMM b L WM —

Demonstrates content knowledge

Effective behavior management and
efficient routine procedures

Pupil involvement; encourages students
with appropriate reinforcement

Motivates students

Variety of strategies demonstrated

Adaptations/differentiated instruction

Dimensions of Learning
methods/strategies

Use of teaching aids;
application/performance activities

Assessment is integrated; pre and post;
checks for understanding

Integration of other subject areas
Ceps, Frnyy Mpth

4
=y, s

/ =

AT T

Techrblogy integration/use .
overhead videp

"/ g seZe

m,/x./@ﬁ

'l

rplAAp
Ty 3 %4{4&544@7

LA ents +o 4
e IrnAA

¥ 24t e

e =] =R R SN SIS R N NS B S=s= 1 e

AL St
X =7 Tereazes—27
Z

drhinistrator 7 o/

O - Performance observed; found satisfactory

#

Date

NA - Performance not observed; not applicable for this lesson

NO - Performance not observed; inclusion could have strcngthened lesson

NI - Performance as observed indicated need for improvement

T

ro

77
(=

; A
e .

Revised 8/02

Z ¢
Date TR
ANTANL

, :
Student Reaction/Classroom Climate ,v'/!«}‘ . e e Al pthilsdt 160 [ZP/ By (L7
Actively engages students and provides U W 0 oI
opportunities to demonstrate learning lﬁiﬁa}'ﬁb £ 1 i 4= M%Mgﬂ fﬁﬂﬁy AN, “‘(ﬁf .
- U T 1 L A / 6 f/
Readiness/closure M Py, - Py AL &
ol & o Led 1o >
i e S g A
Positive classroom climate g,i&‘v; \}-\3' [}_rﬁ ‘4 {Z = # fl& méby_.a
J%W Ql' 5?764&(.54%c < C”W N Ve L/{;(’?,,E,z,

VA



PDE-5501

M

Commonwea

2f Pennsylvania

- DEPARTMENT OF EDUCATION
333 Market Street, Harrisburg, PA 17126-0333

TEMPORARY PROFESSIONAL EMPLOYEE/PROFESSIONAL EMPLOYEE RATING FORM

Last Name

Oﬁiu 7

Washington High School

Middle

WASHINGTON SCHOOL DISTRICT

District/IU School

Satisfactory Slfg;a‘luf% MM Unsatisfactory Sirgr?atmre

aler. ater:
Service of employee suffi- ° ¢ M (a8 Improvement is essential to ?
ciently acceptable to justify |Position: Date: justify continuance in service.|Position: Date:
continuation of employment, Principal 5/3 o/o3
lIl. TECHNIQUE IV. PUPIL REACTION:

|, PERSONALITY:
(encompasses those personal

characteristics that directly
influence professional performance.)

Il. PREPARATION

e

A

22

(student response to
activities over which the
professional employee has control.)

® Exercises (prudent) judgment.

® Maintains personal hygiene,

® Maintains poise and composure,
® Maintains professional attitudes.

o

e Communicates with parents
about student’s progress,

e Demonstrates appropriate
language usage,

® Demonstrates a willingness to
cooperate toward district goals,

e Evidences planning which reflects
objectives and activities.

@ Keeps abreast of subject matter
and special practices,

e Provides appropriate instructional
material to meet the student’s

e Demonstrates ability to organize
for instruction,

® Encourages students with
appropriate reinforcement,

® Provides an educational atmosphere
consistent with instructional goals,

- ® Provides for individual student

differences.

e Utilizes appropriate strategies.

needs,

70

¥

® Demonstrates work/study habits,

® Evidences communication skills,

® Exhibits behaviors conducive to
learning.

® Participates in learning aclivities,

Rating: Professional Employes
I certify that the above-named employee for the period

Rating: Temporary Professional Employee 2 O

| certify that the sbon -named employee for the period Rating 1

beginning P i T o | {Total Category 1, II, 111, IV) beginning

[month/day/year)

and ending skl = has received and ending
) [month/day/year]

a rating of Seniority R a rating of

saTisFACTORY <] uNnsaTisFacTory [

Date

| acknowdedge that | have read the report and that | have been given an opportunity to discuss It with the rater.

1.U. Executive Director or Dist. Supt.

My signature does not necessarily mean that | agree with the performance evaluation.

{month/day/year]
has received

SATISFACTORY [_]

[month/day/year]

UNSATISFACTORY [

”‘"’ / Em

// /)/) J

Signature of Employee



WASHINGTON SCHOOL DISTRICT AUXILIARY RESPONSIBILITIES
TEACHER EVALUATION

- A
Name Jﬂ" 'L?%JWML(‘ '

Building S

Date of Evaluation qﬁ’ = g B
Grade

S = Satisfactory

NA = Not applicable

NI = Needs improvement

I. Personal
A. Maintains professional appearance

B. Demonstrates sympathetic, empathetic and realistic

responses at appropriate times

C. Exhibits acceptable communication skills both oral and

written
D. Reacts to constructive criticism and supe

rvision in a

professional manner and/or seeks appropriate help when

recommended
E. Reports promptly to school

F. Handles confidential information and sensitive situations

with discretion

REMARKS

el

-

/ /{ ) /w/ —f/ f:
. P %‘ O £ |
S5 1 :’('C‘v

A J

II. Assignments and Management

A. Enforces school rules and policies as explained in the

building handbook

B. Is punctual and conscientious in performing assigned duties

and responsibilities

C. Attends scheduled meetings punctually on a building,
departmental and district level at which attendance is required,

unless excused by the building principal

D. Maintains order and discipline outside the classroom
E. Uses furnishings, equipment, materials and supplies properly

and effectively

o o ‘V,

LN

III. Clerical

A. Completes and submits administrative reports promptly,

accurately and legibly

B. Maintains accurate, complete records as required by law,

district policy and administrative regulations

’U\ l\,j ‘U‘;

IV. Professional Relations/Development

A. Cooperates with the school administration and faculty by
sharing responsibilities for the total school program

B. Utilizes proper channels for school and individual problems
C. Updates professional knowledge and skills

D. Maintains professional standards in relationships wnh

colleagues and associates

V. School Community Relations

A. Adheres to and supports school rules, administrative

regulations and board policies in contacts wi
general public

th parents and the

B. Keeps parents informed regarding student progress or

problems through written reports, phone call
conferences

s and/or parental

| Mol

L

Supervisor Comments Teacher Comments
//.’
/
. il e e, U /3 ’®
VIV PP i/ 7/0> [/ 7 \/&W
Supérvisor’s Signature / / Date

V 'l&ﬁér/s Sig;:}a‘cure



PDE-5501

;‘/_:3),{/»*14../1%,/

Commonwe

of Pennsylvania

~ DEPARTMENT OF EDUCATION
333 Market Street, Harrisburg, PA 17126-0333

TEMPORARY PROFESSIONAL EMPLOYEE/PROFESSIONAL EMPLOYEE RATING FORM

Nelineu

Last Name

WASHINGTON SCHOOL DISTRICT

J,_',/ First d’-

Washington High School

Middle

District/IU School
Satisfactory Sonature Unsatisfactory Signature
. , of Rater: . . of Rater:
Service of employee suffi- Improvement is essential to
ciently acceptable to justify |Position: Date: justify continuance in service.| Position: Date:
continuation of employment. Principal
IV. PUPIL REACTION:

|. PERSONALITY:
(encompasses those personal

characteristics that directly
influence professional performance.)

I1. PREPARATION

Il. TECHNIQUE

20

<>

(student response to
activities over which the
professional employee has control.)

e Exercises (prudent) judgment.

® Maintains personal hygiene,

® Maintains poise and composure.
® Maintains professional attitudes.

A0

e Communicates with parents
about student’s progress.

e Demonstrates appropriate
language usage,

e Demonstrates a willingness to
cooperate toward district goals,

e Evidences planning which reflects
objectives and activities,

® Keeps abreast of subject matter
and special practices.

® Provides appropriate instructional
material to meet the student’s
needs,

o Demonstrates ability to organize
for instruction,

® Encourages students with
appropriate reinforcement.

® Provides an educational atmosphere
consistent with instructional goals,

® Provides for individual student
differences,

e Utilizes appropriate strategies,

30

Ao

® Demonstrates work/study habits,

® Evidences communication skills,

® Exhibits behaviors conducive to
learning.

® Participates in learning activities,

20

Asting: Temporary Professional Employes 5 Rating: Professional Employee

I certify that the gbove-named employee for the period Rating I certify that the above-named employee for the period

beginning - 2 - D3 (Total Category I, 11, 111, V) beginning
lmomhfdaw'venrl {month/dayfyear]

and ending ‘_/g - /‘ C:’JD has received and ending has received
{month/day/year] . {month/day/year]

8 rating of Seniority o a rating of

SATISFACTORY E UNSATISFACTORY D SATISFACTORY D UNSATISFACTORY D

Date

| scknowiedge that | have read the report and that | have been given an opportunity to discuss It with the rater,

1.U. Executive Director or Dist. Supt.

My signature does not necessarily mean that | agree with the performance evaluation.

Date

(E%ﬂcwr of Dist. Supt.

%f;

="\ Signature of Employee



Name

WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

T Buwwen

Date of Observation c:)/‘ ¥ - 2>
O [NA [NO [NI Comments ]
Personal Characteristics e I A
- = V. : AL L LES
Models appropriate speech/behaviors - WW{/@‘ at < TppCepSiay
~ 1 D M ace ercclend .

Maintains poise and composure

Y

C/Qﬁsm@w* Jorz:Scu,cr /.53.,_,,; (7& ]

Gisde, T s J

r"‘
{

W
<y Exhibits personal enthusiasm / (_J g }-—;ld(b?bgl‘b ;U{-’o{)(\ (83 -H4f;
—\j ;lj res
E Demonstrates effective communication L fc‘.&éﬁf" 4o c"? FCZ c( o
< ¥ skills/clarity e o att fode wodeled -
o Works cooperatively and respectfully @ el i Z {‘/ bec’s givicd -{,’
é L\: | e / LT /,é/’ﬁ’/Wt’ c«j /f- g—
v Exeparatian cob” || a5 e cf aJ’L lz)ceﬂ
\ \ N | Lesson plans reflect objectives and / Jéb PG o ‘_/
S . \ strategies g ./K,,Ju . Lt 2 ‘47]
Ve Lesson aligns with state standards /é' e LLLG ﬂ{ T J,-é. Q«_/f - @Bb e
~ 3 - ¢
\E\i \ T - f}\ LLi"L V% (72 LI yw(;u:{' CL‘)VU. m&i
RV U \F) Objectives clarified and relevant / | /L/ Iﬂ S C]gj . \
U : oL/ ag,l,u,t.u,»ﬁ | (T “
R " 5 Technique L] et kl ot k};@Lu—bbﬁ 061 foriow
ﬁ - ;.___jGa'ms attention/effective use of time / N afa o <to cl, /
o G Eden
)\ S Demonstrates content knowledge /
200N
% X § | Effective behavior management and /
Y ‘R efficient routine procedures
N Pupil involvement; encourages students
y \E with appropriate reinforcement il
> }) Motivates students /
g g Variety of strategies demonstrated .
{3 - @ - iwér
LW '| Adaptations/differentiated instruction s
£ i o % o “
%‘ Dimensions of Learning C"a,‘_f! <1T d

y ﬁ@(‘;{
S0 See

Jeld

methods/strategies

Use of teaching aids;
application/performance activities

Assessment is integrated; pre and post;
checks for understanding

Integration of other subject areas

Technology integration/use

éaa‘sféw{/fmod[o:c{

Student Reaction/Classroom Climate

Actively engages students and provides
opportunities to demonstrate learning

/,—

§ PR S e /Z}m )
bb}-’lzo—ﬂ }MS“;NC' o

Readiness/closure

o back - af s, (Bcs'e

Positive classroom climate

Vot e

ce observed; found satisfactory
NA — Performance not observed; not applicable for this lesson

ﬁﬁcr S5 al2-03
/2. B0 #m

NO - Performance not observed; inclusion could have strengthened lesson
NI - Performance as observed indicated need for improvement

Revieed R/



WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

Name /%". .TC ¢ E B A Date of Observatié:n /=/H=03 Grade C1

NA | NO | MI N Comments
)60 haoe @ i‘/z peyITs
ap)quémaﬁﬁ?rﬂﬂﬁ (A +l rood,,
. oL are vt @Eﬂ—i)d‘/“‘w—-ﬁ@/
@udcif.sp (wuolv‘meu.:f“
erei tecneFaud uderest tu

Personal Characteristics
Models appropriate speech/behaviors

Maintains poise and composure

"

N

Exhibits personal enthusiasm

Demonstrates effective communication

skills/clarity S b ect Wi Her .

Works cooperatively and respectfully '

with students _ i -
Preparation 25« SIVE ) S TR

Lesson plans reflect objectives and Y, ll%éu.ﬁ" P I‘

strategies *

Lesson aligns with state standards

A)

Objectives clarified and relevant

Technique
Gains attention/effective use of time

_ycpqr- Lus o eftorna )
elivexs 15 Etce Ut
)/@ucutg%zc 6‘/’@4‘9‘* 2
/eafmpwﬁ bg usLu J
l/a{‘te/‘l’jv O'P s di('louv
5#@;[?&;&5 YUU\*"' PC%M

Adecudustrates Kuod led i-u
7 — OF Cowtent, stodeats, 5

'cfca_ra,ss,essmcuf' aud
st c::\'lr.‘}vtq_,o z_-!ﬁStj% iy

7 S he /Qex‘ forutace /Oa&cef '
Hid4termn weas “/‘ﬁ/t Géﬁ
cpré,cu-u-:.ecfa Vﬂg Cﬁ{‘j@u—}‘

Demonstrates content knowledge

NANEAVAYANENNINNININE

Effective behavior management and
efficient routine procedures

Pupil involvement; encourages students
with appropriate reinforcement
Motivates students

A3

Variety of strategies demonstrated

NAVAYAVAN
E$

Adaptations/differentiated instruction

Dimensions of Learning

methods/strategies /
Use of teaching aids;
application/performance activities
Assessment is integrated; pre and post;
checks for understanding

Integration of other subject areas

AN

vd
}/l‘.)u CS+&£J}KS‘ CI.MC, WQLsz‘.«,a_,
70uv- )Oo-segd | aud --

& U IO v

%f“ /W""IJ Sf‘vc:Lf_m,‘}\r '@
Salz Ua,ggc_:c{ d‘cu,o‘ r&&ﬂce}td

Technology integration/use

Student Reaction/Classroom Climate
Actively engages students and provides
opportunities to demonstrate learning
Readiness/closure

""-....

Positive classroom climate

NANNINNERN

C;-GCDCL ‘\J 19) LD
Administrator Date Teacher Date
O - Performance observed; found satisfactory S T e e
NA - Performance not observed; not applicable for this lesson Jo!3 Am
NO - Performance not observed; inclusion could have strengthened lesson € e

NI - Performance as observed indicated need for imnravement D awviead /09



WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

Name /{/" :j—éot? BOWVLQF“'

Date of Observation 0 = 5O Z’C_fnadc

Q.

~—____Commients

O |[NA | NO |NI
Personal Characteristics
Models appropriate speech/behaviors /
e : = o) 62 o-;ﬂ Pd r—‘"" .
Maintains poise and composure / = —‘-
I + sdeuvt>
Exhibits personal enthusiasm /’ - YO vCase S :! ;
¢ ndes~ 5’1'0—'-""5 e :
Demonstrates effective communication / J .
skills/clarity er X®, FE-S‘\S 1O A,
Works cooperatively and respectfully //
with students
Preparation /ELJI i} P @P ZX ‘)LELL-S[ vel
Lesson plans reflect objectives and EEES
strategies Ol ?/61-‘/1 Al A( ssa “n P)MS
Lesson aligns with state standards n? C?
Objectives clarified and relevant / — % oconit
Technique
Gains attention/effective use of time i .
Demonstrates content knowledge /
Effective behavior management and r ] qu- v e;/-(v@cl_‘i == WCJé 1< ,)
efficient routine procedures / il ks 5
Pupil involvement; encourages students » /4 /i o AS? '
with appropriate reinforcement // - L 5?' ’
Motivates students /f NJ[-
Variety of strategies demonstrated > > ._.»-036[/1 / ’Z—él:{'f o RS E ‘l’ Cetl il U
Adaptations/differentiated instruction i
/
Dimensions of Learning L
methods/strategies ] (.«g .—i—/
Use of teaching aids; V ) ZAce Uewl }
applicationfperfonnz;nce activities i T /'ﬁ’ ;
> L
Assessment is integrated; pre and post; L "G ) yo ) O_IUJ < QN CAS&?‘;SJ L\?
checks for understanding / g§
Integration of other subject areas / y > %‘_: i cv_, &-f" )'le.s" S L_)]:U el
5
e e @Ua
Technology integration/use // cureas
AStl_.thnt Reactiontiglassrozm Cli_r:;ate f rec /a—+C VOUD" el C'a.j—-’c‘u.t_
ctively engages students and provides ar~e_ .
opportunities to demonstrate learning / é ébd {"t g‘y‘-[/[ " C - VOU ke 1 6‘1[':-9
Readiness/closure e, ( VL F e Ke L N
7 1’05 S VadTow
Positive classroom climate )
/| Cortiade 7&0 qu;@@rwl
Administrator Date Teacher Date
O - Performance observed; found satisfactory M W - L - B
NA - Performance not observed; not applicable for this lesson pr _5._'3 i

NO - Performance not observed; inclusion could have strengthened lesson
NI - Performance as observed indicated need for improvement
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